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Analysis on influence of psychological capital on post competency for emergency nurses// Wang Fei,
Sun Dandan, Zhang Xiangfen, Zhang Xin, Zhu Xueyan, Zhu Qun// Affiliated Hospital of Jining Medical
University, Jining Shandong 272029, China

Abstract: Objective To investigate the present situation of psychological capital and post competency for emergency
nurses and analyze the influence of psychological capital on post competency. Method Choose 118 emergency nurses by
convenient cluster sampling. Investigate them by general information questionnaire, post competency scale for emergency
nurses and Psychological Capital Questionnaire—Revised (PCQ—R). Analyze the data by Pearson analysis and step linear
regression. Result 111 valid questionnaires are received and the efficient rate is 94. 1%. Score on psychological capital is
(92. 367411.70) and score on post competency is (88. 8246. 26). There is positive correlation between psychological cap-
ital and post competency for emergency nurses (r=0. 453, P<Z0. 05). Dimensions of self—efficacy (r=0. 327), hope (r=
0. 448) , toughness (#=0. 354) and optimism (+=0. 270) of psychological capital all have correlation of different degrees
with post competency. Dimensions of hope(P=0. 001) and optimism(P=0. 037) have significant influence on post compe-
tency, explaining the variance R =0. 322. Conclusion Psychological capital has positive correlation with post competency
for emergency nurses. Nursing managers should cultivate nurses’ psychological capital level especially their hopeful and opti-
mistic working attitude to improve their post competency.

Key words: nurse; post competency; psychological capital; correlation; emergency
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